



































































































































































差分 度数 % 
 
-2 1 5.3% 
-1 6 31.6% 
0 8 42.1% 
1 4 21.1% 





















時点A 3 0 1 0 0 0 1 
4 0 1 0 0 0 1 
5 1 1 5 2 0 9 
6 0 0 3 1 1 5 
7 0 0 0 2 1 3 





















評価得点差分 前期授業効果 インターンシップ効果 後期授業効果 
-2 4 18.2% 1 4.3% 0 0.0% 
-1 5 22.7% 7 30.4% 2 10.0% 
0 8 36.4% 10 43.5% 11 55.0% 
1 5 22.7% 3 13.0% 6 30.0% 
2 0 0.0%  2 8.7% 1 5.0% 
































-2.00 3 15.8% 
-1.00 11 57.9% 
0.00 4 21.1% 
1.00 1 5.3% 




















時点A 4 1 0 0 0 0 1 
5 2 2 2 1 0 7 
6 0 1 7 0 0 8 
7 0 0 0 1 2 3 













評価得点差分 前期授業効果 インターンシップ効果 後期授業効果 
-2 5 22.7%  1 4.3% 2 10.0% 
-1 6 27.3%  6 26.1% 4 20.0% 
0 7 31.8%  11 47.8% 9 45.0% 
1 4 18.2%  5 21.7% 3 15.0% 
2 0 0.0%  0 0.0% 2 10.0% 

























































［１］Lynn Olson（1997）, “The School-to-work Revolution： How Employers And 





























Paradox of Enhancement of Working 
Consciousness and Self-evaluation
– Analysis of Panel Data of Students 
Participating in internship program –
Osamu SAKAI
　Three studies have revealed by the previous research. ① The value of 
students influences the effect of pre-education of internship programs. ② The 
higher the workload of the interns experience, the better the effect. ③ 
Interns experience affects the growing consciousness of insufficient work 
performance compared to consciousness to work.
　Based on these research results, we worked to clarify the extent to which 
students' awareness of working increased and the motivation to learn 
increased over the course of the year.
　The data in this paper is the panel data collected by 29 students. By 
analyzing quantitative information and qualitative information, the following 
facts were found. The current internship program has not been able to 
enhance motivation of students for learning at university.
　It was found out that there was a paradox that the consciousness of work 
should be obviously strengthened, but it declined in response to the 
questionnaire data. I concluded that this is because students can calmly 
evaluate themselves and be able to objectively judge the high awareness for 
work.
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